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A more inclusive
job market
with Speed-Fem
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Areyou a
business?

cdescover what
Speed-Fem can
do for you

Capacity building for managers and executives

e The SPEED-FEM collection of best practices to create an equal workplace

e The SPEED-FEM interactive tool to create bespoke tips based on your

company’s current situation and goals

Exchange and Networking

e National webinars and workshops to delve into specific topics

e |nternational webinars aimed at promoting mutual learning between the

ltalian and Greek Diversity Charter network

Direct experiences for employees
e Volunteering opportunities as professional mentors for vulnerable women
e Opportunity to participate in a D&l contest presenting a concrete proposal

for the inclusion of vulnerable women in the workplace
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